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WATTS HOME IMPROVEMENT - P. 2 
WATTS HOME IMPROVEMENT PLAN 
TO EMPLOY DISADVANTAGED YOUTH 





WASHINGTON -- About 760 economically disadvantaged youth will receive jobs under a $1.9 Upon completian of the one-year program, participants will receive assis- 
!lion grant to the Watts Labor Community Action Committee to improve housing for low-income tance in obtaining placement as apprentices in various building trades, and in 
families in the Los Angeles Watts area. other unsubsidized jobs. 
Assistant Secretary of Labor Ernest G. Green, in announcing the grant, said the special Funds for the demonstration project are provided under Title IV of the 
youth employment project will provide year-round jobs for 280 out-of-school disadvantae xd youth, Comprehensive Employment and Training Act (CETA). 


16-19, and summer jobs for 482 needy in-school youth, 15-19. The Employment and Training Administration defines an “economically dis- 


Green said the project will explore the feasibility of establishing a advantaged” person as one who is a member of a family that (1) receives cash 


community improvement work project that provides year-round employment to needy welfare payments; or (2) has a family income that, in relation to family size 


out-of-school youth and at the same time can be expanded to provide needy in-school and location, represents 85 percent of the lower living standard budget issued 


youth with productive and instructive work experience during the summer months. by the department's Bureau of Labor Statistics, or poverty levels established by 
The community improvement work activities to be performed by the youth will the Office of Management and Budget--whichever is higher. 
be associated with housing removal, relocation, and renovation. This stems from Further information about the grant can be obtained from Ted Watkins, 
the recent approval by the U.S. Department of Transportation of the construction Watts Labor Community Action Committee, 11401 S. Central Avenue, Los Angeles, 
of the new Century Freeway through the Watts-Willowbrook section of*Los Angeles. California 90059, telephone (213) 564-5901. 
Youth will be supervised and trained by union craftsmen in work activities The federal representative assigned to the grant is Joseph Seiler, Office 
to move houses displaced by the freeway and placing them on new foundations, and of Youth Programs, 60) D Street, N.W., Room 7122, Washington, D.C. 20213, phone 


to perform such renovation as plumbing, electrical wiring, and installation of (202) 376-6704. 


fixtures, as well as complete interior and exterior refinishing. 


(more) 
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120 DISADVANTAGED YOUTH TO GET 
INTERNSHIPS WITH MAJOR BUSINESS FIRMS 


WASHINGTON -- About 120 economically disadvantaged youth from Houston will get training 
and education leading to career positions in large corporations under a $1.5 million grant to 
the University of Houston. 

Secretary of Labor Ray Marshall, in announcing the grant, said the 24-month project will 
demonstrate how to prepare high school graduates, who cannot afford to attend college, for 
internships among 20 major corporations in the Houston area. 

The internships will be initially in non-managerial positions such as bookkeeper, drafting, 
and computer analyst leading to professional positions such as accountant, piping design, and 
systems analyst. 


The Corporate Career Demonstration Project serves a dual purpose: 


--As a training program, it wilT provides 18 to 21 year-olds with the career training, edu- 


cation, and counseling required for entry-level careers in technical and paraprofessional posi- 
tions. 

--As a demonstration project, it demonstrates the effectiveness of using a consortium of 
educational institutions and major businesses for providing such career training, education, and 
counseling. 

On. completing the internships, each participant will have a starting annual salary of at 
least $9,500 with opportunity for advancement in the corporation. 

The consortium members are: University of Houston Central Campus, the University of Houston 
Downtown Campus, Rice University, Texas Southern University, the Houston Independent Schoo] 
District, and 20 to 25 of Houston's major corporations. 

The corporations taking part in the program are engaged in a wide variety of business acti- 
vities, including air transportation, banking, construction, insurance, natural resource services 
and products, oi]. and petroleum, retail sales, and utilities. The participating firms will be 
announced as the program gets underway. 

Each participating corporation will emplby 2 to 10 program interns--who, in the judgment of 
the corporation and project personnel, can successfully complete the training program. 

Every effort will be made to achieve an ethnic mix.of whites, blacks, and Hispanics, as well 
as a mix of males and females, all approximating their proportion of unemployed in the Houston 
area. 


(MORE ) 
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The Employment and Training Administration defines an “economically disadvantaged" person 
as one who is a member of a family that (1) receives cash welfare payments; or (2) has a family 
income that, in relation to family size and location, represents 85 percent of the lower living 
standard budget issued by the department's Bureau of Labor Statistics, or poverty levels estab- 
lished by the Office of Management and Budget--whichever is higher. 

Further information about the grant can be obtained from Dr. Will Webber, College of Educa- 
tion, University of Houston Central Campus, Houston, Texas, phone (713) 749-3580. 

The federal representative assigned to the grant is Herman Scott, Office of Youth Programs, 


601 D St., N.W., Washington, D.C. 20213, phone (202) 376-6245. 


#a?# 
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: MIGRANT WORKERS - p. 2 
PROGRAMS SERVING MIGRANT WORKERS 
GET $50 MILLION IN GRANTS 


WASHINGTON -- Migrant and seasonal farmworkers in 48 states will get training and support Connecticut 


services enabling them to “settle out" of the migrant stream under programs supported by nearly New England Farmworkers’ Council, Inc. 
Springfield, Massachusetts 

$50 million in federal grants. : 

Colorado 

Assistant Secretary of Labor Earnest G. Green, in making the announcement, said the 60 

Colorado Council or Migrant and 
1070 ‘ Seasonal Agricultural Workers & 
1 -) a nine-mont od 7 ram f 
grants cover a ne nth period ending Sept. 30, 1979, due to a change in the program's funding Families, Wheatridge 


cycle last year from calendar to fiscal year. Delaware 


The program provides basic vocational education, work experience, job training assistance Migrant and Seasonal Farmworkers, 


Inc., Raleigh, North Carolina 
in settling out of the migrant stream, and a va~iety of other supportive services. 


Florida 
The funds are allocated under Section 303, Title III of the Comprehensive Employment and 


Florida State Department of 
Training Act (CETA). Education, Tallahassee 


For additional information contact Harry Kranz, acting director of the Office of Farmworker Georgia 


Programs, Employment and Training Administration, 601 D Street, N.W., Washington, D.C. 20213, — ie mem 988.575 
phone (202) 376-6128. 


Hawail 
The following is a list of grantees funded for the remainder of fiscal year 1979 and the 


Office of the Governor, Honolulu 218,700 


amount of each grant: Idaho 


Idaho Migrant Council, Boise 789,400 


easonal 


Li linois 
nc., Montgomery 


Illinois Migrant Council, Chicago 1,407 ,200 


Indiana 
portunity Programs, Phoenix 682 ,000 
Indiana Office of the Governor 
Indianapolis 811,650 


f 


or Farmworkers, Inc $ 844,900 


lowa 


Migrant Action Program, inc. 
Des Moines 1,299,525 


956,653 Kansas 


1,250,910 ORO Development Corporation, Inc. 
Oklahoma City, Oklahoma 
os Angeles 46,712 
Kentucky 
eve lopment Se 
987 ,556 Tennessee Opportunity Program for 
Seasonal Farmworkers, Inc. 
BVOICPRERS VEr~ Nashville, Tennessee 745,800 
1,856,323 


Louisiana 
Adu Training, Visalia 3,322,965 


Motivation, Education & Training, Inc. 
Jennings 523,192 


(MORE ) 


City of Stockton, Stockton 615,291 
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Southern Mutual Help Association New York 
Jeanerette 3 cng 
Rural New York Opportunities 
Evangeline Parish Community Action Rochester $ 1,025,550 
Agency, Evangeline County 3 
North Carolina 
Maine 
Migrant & Seasonal Farmworkers, Inc., 
Penobscot County Manpower Raleigh $ 2,619,450 
Administration, Bangor 
North Dakota 
Maryland 
North Dakota Migrant Council 
Migrant and Seasonal Farmworkers, Grand Forks 
Inc., Raleigh, North Carolina 401,017 
Ohio 
Massachusetts r1 
7 La Raza Unida de Ohio, 
New England Farmworkers Council, Inc. Columbus 955,655 
Springfield 


ichigan Oklahoma 
Mic ga 
ORO Development Corporation, Inc. 


United Migrants for Opportunity, Inc. Oklahoma City 547 ,432 
Grand Ledge 1,026,197 


Oregon 


California Human Development Corp. 
Minnesota Migrant Council, St. Cloud 1,381 684 Windsor, California 810,800 


Minnesota 


Mississippi Pennsylvania 


Mississippi Delta Council for Rural New York Opportunities 
Farmworkers Opportunities 813," Rochester, New York 1,225,900 


Missouri Puerto Rico 


Rural Missouri, Inc. Commonwealth of Puerto Rico 
Jefferson City 977 616 Hato Rey 1,293,075 


Montana Rhode Island 


State of Montana, Helena 1) New England Farmworkers Council, Inc. 
Springfield, Massachusetts 
Nebraska 
South Carolina 
Migrant Action Proqram er 
Des Moines, lowa . 0) South Carolina Office of the Governor 
Columbia 763,425 
Nevada 
South Dakota 
CET - Nevada a 
San Jose, California ms Minnesota Migrant Council 
st. Cloud, Minnesota 401,250 
New Jersey 


Farmworkers Corporation of Hew Jersey 
Vineland 


New Mexico 


Home Lducation tive lihood Mroqram 
Albuquerque 
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enres,.ee 


Tennessee Opportunity Program for 
easonal Farmworkers, Inc., Nashville 


Texas 


Motivation, Education & Training, I 
Cleveland 2,219,308 


Cconomic Opportunity Development Corp 
San Antonio 232,153 


Community Action Council) of 
South Texas 
Rio Grande City 206,161 


Colonias del Ville 
San Juan 738,652 


Utah 
Utah Migrant Council, Midvale 248 ,600 


virginia 


Migrant & Seasonal Farmworkers, Inc. 
Raleigh, North Carolina 871,725 


Vermont 


New England Farmworkers Council 
Springfield, Massachusetts 


Washington 


Northwest Rural Opportunities, 
arandview 


West virginia 


Governor's Manpower Office 
Charleston 


United Migrant Opportunity Services, 
Inc., Milwaukee 


Wyoming 


Northwestern Comaunity Action Program 
> 2 
of Wyoming, Inc., Worland 205 ,800 


TOTAL $49,778,487 


Week of February 19, 1979 
SEMINAR ON TRADE ADJUSTMENT ASSISTANCE 
SCHEDULED FOR MARCH 6 

WASHINGTON -- The U.S. Departments of Labor and Commerce will con iuct a seminar ia Los 
Angeles on March 6 to make labor, business, and community leaders from 1] western states aware of 
financial assistance available to firms and workers adversely affected by imports. 

Plans for the seminar, to be held at the Davidson Conference Center, Univ. of Southern 
California, University Park, were announced by Howard D. Samuel, deputy under secretary of labor 
for international affairs, and Robert T. Hall, assistant secretary of commerce. 

The two agencies are conducting the seminar under the Trade Act of 1974 to help maintain 
manufacturing operations providing jobs for American workers. 

Ernest G. Green, assistant secretary of labor for employment and training, and Harold W. 
Williams, deputy assistant secretary of commerce for economic development, will participate in 
the seminar. They will be joined by key staff members from Washington and field offices 
responsible for the trade adjustment assistance program. 

John Henning, executive secretary-treasurer of the California Labor Federation, AFL-CIO, 
and Ronald Sacks, chief executive officer, Sacks Footwear Corp., also will take part in the 
seminar. 

The Labor Department's assistance program. provides benefits for workers who have been 
displaced by foreign imports. The Commerce Department's program consists of financial and 
technical assistance for businesses and communities. 

Business, community, and labor officials from Arizona, California, Colorado, Idaho, Montana, 
Nevada, New Mexico, Oregon, Washington, Wyoming and Utah are being invited to attend the day-long 
event, scheduled to begin at 9 a.m. 

Emphasis will be placed on assistance available to manufacturing businesses in order to help 
restore and maintain their viability as job centers. Information will also be provided on the 
benefits available to workers under the program. 

The Western Trade Adjustment Assistance Center at the University of Southern California is 
coordinating the conference and conducting a special outreach program to encourage participation 
by western firms which may be eligible for thé federal financial assistance because of an influx 
of foreign-made products. 


For reservations and additional information on the conference, contact the Davidson 


Conference Center, Univ. of Souther California, 3415 South Figueroa St., Lo Angeles, Calif. 


90007 (Attn: Alice Thibodeaux); telephone (area code 213) 741-5219. 
ee? 
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$520,000 GRANT TO TRAIN 
450 HANDICAPPED IN 10 CITIES 


WASHINGTON -- About 450 handicapped’persons in 10 cities will be trained and placed in jobs 
with the cooperation of business and industry under a $520,000, one-year grant to Goodwill 
Industries of America, Inc., Assistant Secretary of Labor Ernest G. Green announced. 

The program, Projects with Industry (PWI), will provide skill training courses in Oakland; 
Bridgeport, Conn.; Wilmington, Del.; Atlanta; Honolulu; Detroit; Camden, N.J.; Portland, Ore.; 
Pittsburgh; and San Antonio. Each project will train and place about 45 people. 

PWI is an expansion of existing Goodwill service that seeks to place handicapped persons: in 
competitive employment through evaluation, training, and placement services in cooperation with 
business and industry. 

Goodwill industries rehabiliation workshops provide vocational and psychological evaluation, 
skill training, psychological and social services, job readiness, job placement, and related 
supplemental services to physically, mentally, and socially disabled individuals. 

Goodwill has business and labor advisory councils in the 10 cities to tdentify 3 or 4 major 
occupational areas such as computer programming, secretarial/clerical, or electronics assembly for 
which training programs are feasible and handicapped invididuals available. 

The contract is funded under Title III of the Comprehensive Employment and Training Act (CETA) 
which is administered by the department's Employment and Training Administration. 

For further information about the contract, contact Jack Scott, Project irector, Goodwill 
Industries of America, Inc., 9200 Wisconsin Ave., N.W., Washington, D.C., 20014 telephone 301-530- 
6500. 

The federal representative assigned to the contract is Richard Carney, ETA Office of National 
Programs, telephone 202-376-7136. 
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JOB SERVICE PLACES RECORD 4.6 MILLION PERSONS IN JOBS; 
SERVICES TO MINORITY GROUPS, DISADVANTAGED INCREASE 


WASHINGTON -- According to Secretary of Labor Ray Marshall, the federal-state employment 
seryice--the Job Service--placed 4.6 million persons in jobs in fiscaleyear 1978, a 12 percent 
increase over the previous year and more than any year in the 1970's. 

In announcing what he termed the best performance of the 2,500 local Job Service offices 
in a decade, the Secretary said that total job placements during the year ending Sept. 30, 1978, 
were 6.6 million, counting persons placed more than once. This was also a 12 percent increase. 

Of the total placements, 6.2 million were in nonfarm industries, a 13 percent increase 
over last year's 5.5 million and the highest since 1966. 

Marshall said that strong support for President Carter's economic stimulus programs and 
increasing linkages between Job Service and CETA (Comprehensive Employment and Training Act) 
prime sponsors resulted in nearly 1.2 million persons being placed in subsidized jobs. 

The Secretary said persons placed in such subsidized jobs as public service employment and 
work experience now account for 1 out of every 4 placed by the Job Service. However, the Job 
Service placed three times as many workers in private sector jobs as in subsidized jobs. 


The Job Service, the largest no-fee job-matching institution in the country with direct 


access to well over 1 million private sector’ employers, placed 3.6 million persons in unsubsi- 


dized jobs during the year--up 4.2 percent over the previous year. 


Target groups placed in jobs during fiscal 1978 were: 
766,000 veterans, a 6 percent increase over the 721,000 the year before. 


1,600,000 economically disadvantaged persons, 14 percent more than last 
year's 1,408,000. 


1,496,000 members of minority groups, up 15 percent ower the 1,307 ,000 
counted the previous year. 


1,921,000 women, 12 percent more than 1,710,000 the year before. 
409,000 older workers 45 and over, up 5 percent over 388,000 last year. 


2,030,000 youth under 22, a 13 percent increase over the 1,793,000 
reported last year. 


672,000 minority youth, a 15 percent increase over the 594,000 placed 
a year ago. 


232,000 handicapped persons, 12 percent over the 207,000 placed last 
year. 


520,000 persons from CETA programs, 18 percent over the year-ago figure 
of 440,000 


(MORE ) 
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LABOR DEPARTMENT LIFTS STAY ON DUST STANNARD 
FOR COTTON WASTE PROCESSING INDUSTRIES 


WASHINGTON -- The U.S. Department of Labor has lifted its administrative stay of the cotton 
dust standard for the cotton waste processing industries. 

Assistant Secretary of Labor Eula Bingham, head of the Occupational Safety and Health 
Administration (OSHA), said her agency had lifted the stay because evaluation of a health hazard 
survey of mattress workers, which was the original reason for the action, showed cotton dust 


presents a hazard to workers in the waste processing industry and that a permanent stay was 
unwarranted. 


The cotton waste industries include mattress manufacturing, furniture uphol- 


stering and automotive assembling, among others. 


The administrative stay was issued last September 1 in response to a request 


from the National Cotton Batting Institute and the Textile Fibers and By-Products 


Association. The two organizations cited the draft of a National Institute for 
Occupational Safety and Health (NIOSH) survey of Stearns and Foster mattress workers 
which OSHA received after it had already promulgated its cotton dust standard. 

Since then OSHA received the final version of the NIOSH health hazard evaluation 
and comments from 33 other sources in deciding to rescind the administrative stay. 

The effective date of the cotton dust standard as it pertains to the cotton 
waste processing industries is now set at March 4, 1979. 

However, last October 20 the standard was stayed pending judicial review by 
the U.S. Court of Appeals of the District of Columbia Circuit. Thus, OSHA's present 
action will not affect the waste processing industry while the judicial stay is in 


force. 
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UNION WAGE RATES FOR BUILDING TRADES 
ADVANCE 0.7 PERCENT IN FOURTH QUARTER, 1978 


WASHINGTON -- Union wage rates for building trades in large cities increased an average of 
0.7 percent in the fourth quarter of 1978, the U.S. Department of Labor's,Bureau of Labor 
Statistics reported. 

The fourth-quarter gain, which raised the Bureau's index of wage rates for these trades to 
226.8 (1967=100), compares with a 0.6 percent advance recorded for the same period last year. 
During the past 12 years, wage rates have risen an average of 1.0 percent in the fourth quarter. 

About one-fourth of the union members in the cities covered by the survey (100,000 
inhabitants or more) were in bargaining units for which rate changes became effective in the 
fourth quarter of 1978. A year earlier the corresponding proportion was one-fifth. 

Over the 12 months ended Jan. 2, 1979, the wage increase was 5.9 percent--0.4 percentage 
points more than 1 year earlier. 

Employer contributions to benefit funds raised the annual rate advance to 6.2 percent in 
1977-78, somewhat below that of 1 year earlier. Since the mid-sixties, relatively large 
increases in payments toward benefits usually resulted in at least a full percentage point 
difference between the pace of wage rates plus benefits and of wage rates. In the third and 
fourth quarters of 1978, however, that spread narrowed to 0.5 and 0.3 percentage points, 
respectively. 

The 12-month increases for wage rates declined sharply from a peak of 12.3 percent in the 
first quarter of 1971 to 4.4 percent in the fourth quarter of 1973. They rose rapidly to double 
that rate by the fourth quarter of 1974 and the first quarter of 1975 and then declined 
steadily--staying in the 5.5-6.0 percent rate since mid-1976. Percentage increases in wage 
rates plus benefits followed a similar path at slightly higher levels. 

Wage-rate increases averaged 2.9 percent for those bargaining units for which adjustments 
were effective in the fourth quarter of 1978; this was identical to the increase in the fourth 
quarter of 1977. Of those surveyed, nearly one-half of the union members whose rates increased 
in the fourth quarter of 1978 had wage gains of 2 to 3 percent; one-fifth, less than 2 percent; 
and one-fourth, 3 to 5 percent. 

Union wage rates in the building trades averaged $10.76 an hour on Jan. 2, 1979. The 
addition of employer payments for health, welfare, pension, and vacation plans raised the 
averaged to $13.17--up 0.6 percent in the fourth quarter and 6.2 percent over the year. A year 


(More) 
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Persens receiving job counseling services from the Job Service totaled 


1,048,000 during fisca] 1978, up 9 percent over last- year's 961,000. 


fhe number of mandatory registrants (unemployment insurance, food stamp, 
and welfare recipients) receiving transfer payments declined 16 percent between 
1977 and 1978. ineir number fell from 6.5 to 5.5 million. Despite this large 
decline, 1.1 million mandatory registrants were placed in jobs in fiscal 1978, 
orly 5 percent fewer than last year. 

Because of high unemployment among the Nation's youth, the Job Service 
made a special effort to improve placement services for youth seeking summer 


jobs. 
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earlier, the correponding increases were 0.8 and 6.6 percent. 
The proportion of employer labor costs for employee benefits has more than doubled since 


the Bureau first developed such data in 1965. At that time employer contributions equaled 7.1 


percent of the wage-and-benefit package, compared with 14.3 percent on October 1, 1973, and 


18.3 percent on Jan. 2, 1979. 

The wage rates plus benefits shown in table 3 were payable under labor-management 

contracts in force on Jan. 2 and include all negotiated or deferred changes put into effect 

between Oct. 2, 1978, and Jan. 2, 1979. Among the 830 bargaining units reported in the 121 
cities studied, nearly nine-tenths of the fourth-quarter increases had been deferred from 
previous negotiations. About four-fifths of the units with rate increases during the quarter 
also had one or more rate advances during the preceding 2 quarters. 

Union wage rates are the basic (minimum) rates agreed upon through collective bargaining 
and reported to the Bureau by local union officials. The rates de not reflect rates for 


apprentices or premium rates for overtime or for work on weekends, holidays, or late shifts. 


(More) 
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Tablg A. 12-month percentage increases in wage rates and wage rates plus benefits of building 
trades, 1969-78 


1971 1972 1973 1974 1975 1976 1977 


First quarter 
Second quarter 
Third quarter 
Fourth quarter 


First quarter 
Second quarter 
Third quarter 
Fourth quarter 


1 Benefits include employer payments for insurance, pensions, and vacation. 
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Table 1. Union wage rates in the building trades in cities of 100,000 inhabitants or more 


Change to January 2, 1979, from: 1/ 
Hourly 
average, . 
— ienanre 2, October 2, 1978 January 3, 1978 


occupat: n 1979 


Cents Percent Cents Percent 
CN 


All trades 
Bricklayers 
Building laborers 
Carpenters 
Electricians 
Painters 
Plasterers 
Plumbers 


~_— 
UsNeouun 


ennuuen on 
USNNO SSS 
NSP O-UWON 
VYVAeouUWuUU 
BWOnOnauve 


3 


i i i h trade were averaged among all 
1/ In computing changes in wage rates, increases in eac 
workers in the trade, including those that did not receive wage rate increases. 


Table 2. Union wage rates plus employer payments to specified worker benefit funds in the 
building trades in cities of 100,000 inhabitants or more. 


Change to. January 2, 1979, from: i/ 
Hourly 
Trade average, 
or January 2, October 2, 1978 January 3, 1978 
occupation 1979 


Cents Percent Cents Percent 


All trades 
Bricklayers 
Building laborers 
Carpenters 
Electricians 
Painters 


io 
tae 


_— 
SHUN LD ao 
In 
~ 


65.3 


78.5 
95.5 
73.7 
72.3 


AAAWVAUWUS 


Veeuwoos 
~ 

ULUANAODH 

-OWONWONN 


ee oe ow ew 
ie © 


ee 
i See footnote 1, table 1. 


2/ All of the net decline was centered in New York City; a negotiated decrease there of 
$1.30 an hour in employer contributions to insurance and vacetion benefits was reported 
over the quarter. The City accounts for about 7 percent of the bricklayer membership 
for all cities covered by this survey. 
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PRODUCER PRICE INDEXES--JANUARY 1979 

WASHINGTON -- The Producer Price Index for Finished Goods moved up 1.3 percent from 
December to January on a seasonally adjusted basis, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. The increase was considerably more than the average monthly increase 
of 0.8 percent during the last 4 months of 1978 and was the largest monthly advance since 
November 1974. Prices for intermediate (semifinished) and crude goods also rose sharply in 
January. The acceleration in all three stages of processing occurred primarily in beef and cattle 
prices and in a broad range of nonfood commodities. 

For the first time in more than 4-years, all major components of the Finished Goods Price 
Index rose 1 percent or more. Prices for finished consumer foods were up 1.8 percent, a 
continuation of the sharp advances recorded during most of 1978. Prices for consumer nondurable 
goods other than foods rose sharply for the fourth consecutive month, and increases for consumer 
durable prices accelerated following relatively small changes in the closing months of: 1978. 
Capital equipment prices rose somewhat more than in any month last year. 

Before seasonal adjustment, the Producer Price Index for Finished Goods rose 1.4 percent to 
205.3 (1967=100). Over the year, the Finished Goods Price Index increased 9.8 percent. The 
finished consumer foods index was up 12.9 percent from January 1978 to January 1979, the index 
for finished consumer goods excluding foods rose 9.0 percent, and capital equipment prices were 


8.4 percent higher than a year ago. The Producer Price Index for intermediate goods increased 


8.9 percent over the year, and prices for crude materials advanced 18.5 percent. 


Finished consumer goods. The Producer Price Index for finished consumer goods (those 
eventually sold to retailers) rose 1.4 percent after seasonal adjustment, compared with increases 
of 0.9 percent in December and 0.7 percent in November. 

The finished consumer foods index advanced 1.8 percent over the month, much more than in 
December (1.0 percent) and November (0.7 percent), and about as much as in October (1.9 percent). 
The January acceleration was caused by prices for beef and veal, which moved up ove. 13 percent. 
This was half as much as the increase in beef and veal prices during al] of 1978. Milled rice 
prices turned up after falling most of last year. Higher prices were also recorded for fresh 
and dried vegetables, vegetable oi] end products, processed poultry, pork, and whole black pepper. 
Prices for dairy products and processed fruits and vegetables also moved up but considerably less 
than in most recent months. Prices for fresh fruits, roasted coffee, and fish declined sharply. 


(More) 
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The index for consumer durables advanced 1.2 percent in ‘January, after rising'0.5 percent 
and 0.4 percent in December and November, respectively. Prices for passenger cars were up 
considerably more than in recent months. Prices were also higher for household flatware, jewelry 
made of platinum and karat gold, luggage and small leather goods, household furniture, household 
appliances, and lawnmowers. On the other hand, prices for household glassware moved down. 

Prices for consumer nondurables goods other than foods moved up 1.2 percent over the month, 
somewhat more than the 1.0 percent average increase in each of the last 3 months of 1978. Some 
of the largest advances in January occurred for tobacco products, gasoline, tires and tubes and 
cosmetics. Increases were also registered for home heating 011, pharmaceutical preparations, 
razor blades, sporting and atheletic goods, nonalcoholic beverages, sanitary papers and health 


products, apparel, and footwear. Prices for textile housefurnishings decreased over the month. 


Capital equipment. The Producer Price Index for capital equipment rose 1.0 percent over the 


month, following increase of 0.7 and 0.9 percent in December and November, respectively. Some of 
the largest advances in January occurred for motor trucks, commerical furniture, oilfield machinery 
and tools, and hand tools. Prices for machine tools, however, rose considerably less than in most 
recent months. 

The Producer Price Index for intermediate materials, supplies and components advanced 1.2 
percent in January after seasonal adjustment, more than in any month since November 1974. The 
acceleration in the index was the result of sharply higher prices for a broad range of 
manufacturing and construction materials. 

The Producer Price Index for crude materials for further processing rose 2.4 percent in 
January on a seasonally adjusted basis, after a much ‘Ter increase in December. Prices for 
crude foodstuffs and feedstuffs moved up 2.8 percent, after a 0.1 percent rise in the previous 
month. This acceleration was mainly due to a rise of about 11] percent for cattle prices. Prices 
for live poultry, hay, oilseeds, and fluid milk also moved up. In contrast, prices for wheat and 
raw cane sugar were lower. 

The crude nonfood materials index advanced 1:7 percent in January. Prices increased for 
natural gas, crude petroleum, hides and skins, nonferrous scrap, and wastepaper. On the other 
hand, prices declined after rising in most recent months for. iron and steel scrap and crude 


natural rubber. 





Week of February 19, 1979 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


All states, and cities, counties and combinations of local units with populations of at 
least 100,000, receive direct federal allocations from the U.S. Department of Labor to conduct 
employment and training programs. 

#9 # 

Child care is among the services that can be provided by state and local governments with 
funds received from the U.S. Department of Labor. under the Comprehensive Employment and 
Training Act (CETA). 

# # # 

Affirmative action programs are among the requirements included in programs conducted by 
state and local prime sponsors with funds received from the U.S. Department of Labor under the 
Comprehensive Employment and Training Act (CETA). 

# # # 

The Comprehensive Employment’and Training Act (CETA) requires every sponsoring government 
to have a planning council whose members represent labor, business, education and community 
organizations representing target client groups. 

# # # 

The Comprehensive Employment and Training Act (CETA) was designed to let state and local 

governments tailor employment and training programs to the needs of their areas. 


# ## 
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